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Investigated are the folloving: (1) college student^ 
preference for a. dual-career Marriage; (2) factors jrhich lead to- this 
preference; and (3) the effect of these attitudes on patterns of 
lii^eriiction asong dating couples.' Subjects vere 231 dating couples. 
Questionnaire^ vere utilized, with follov-ups conducted six sonths/ 
one y«ar, and tvo y^ars after initiial tctsting. Findings indicate that 
dual-career sarriag^ is popular aaong a sizeable proportion of 
students, vith nen being more traditional than voaen; dual-career 
students are less traditional, vith voaen sore likely to kttend 
graduate school, and sen more likely , to have higher SAT scores; 
^Biismatched^ couples appear less satisfied, while traditional couples 
date more exclusively and give higher estimates of probable marriage: 
dual-career couples are more likely jbo report yegual pover; and 
mismatched c6uples are more likely to break up; while traditional 
couples are more likely to become engaged or married. Although the 
popularity of dual-career marriage in this sample is striking, it 
:iEeems unlikely that all of these students vi^^^cbieve this idekl. 
Major inconsistencies are evident between ideals and specific 
attitudes about, future work and family commitments. (Author/JLL) 
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o°S Crpwlng, numbers of -women are rejecting the old notion , that they jnrSt 

d«clde between marriage or a career r Instead, th^y are attempting* to com- j;:^ 

bine both in a dual-career marriage ( e.g., Holmatrom* 1972j- Rapoport & 

Rapoport, 1976). Men's attitude^ toward working wives are also changing 

(e.-g., Kaley, 1971; KomarovskJ', 1976). Research On dual-career relation- ^ C ; 

ships has typlpally exanidna) married couples in which the wife works full- 

time. In our own research, we examined the Impact of attitudes towards - ^ 

dual-caxeer marriage among unmarried college couples. * | 

Little is known about the orientations of 1 young xlnmarried couples 
towards combining work and marriage. Since major career (feclslons^i such as q-j 
:the choice of a* college major or preparation for graduate study, are often ^ ^ 
made prior to marriage duriijg the college years, this seems a topic of - 
some importance (Angrist & Almquist, 1975). Our research focused on three 
Issues. .First, we were interested in the extent to whlc^ contemporary 
college students personally prefer a dual-career marriage m|del versus 
a more t^raditional pattern in which the wife works only parttime W'not 
all. Second, we were interested in- factors that iead or predispose 

young men and women to prefer a dual-career pattern, over more traditional 

'\ ' ' ' " 

alternatives. Third, we were interested in how attitudes^ about 

dual-career marriage — and possible disagreement between partners ~ 

might affect the patterns of interaction amdng unmarried college 

'dating couples. - ^ * 

A large-scale study of dating' relationships provided an opportunity to 

investigate these issues. This resea^h was part of the Boston Couples^ 

Project conducted by Zick Rubin, Chuck Hill and the first author (described 

more-JTully in Hill, Rubin & PepUu, 1976; Peplau, Rubin "ifc' Hill, 1977). In 

1972, recruitment letters were sent to a random- sample of '5000 sophomores and 

juniors, half men and half women t at four different schools in the Boston area. 

Students who were ciirrently in a dating relationship" and who expressed interest 

,ln our research were invited to participate, along with their current dating 



This paper was presented^ at the annual meeting of the Western Psych61ogical 
Association, San Francisco, AprH 1973. ^ 
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partner. The 231 couples who took part in; our research were predominantly 
white, middle-class students; Nonetheless, they ^^varled. considerably in' 
background, in sex-role attitudes, In their owft career plans, etc. Parti- 
cipation in the study ^involved each p^ner's filling out a lengt^iy ques- 
tionnaire about hds^dr her backgrovmd, attltu|f s\and current .relationship. 
The study was^ongltudlnal in nature, with follow-ups cTonducted 6 months, 
one year and two years after initial testing. These data pare vide some ' 
indication of the "stTccess^ of telatlonshlps as assessed by continuation 
of the relationship over a two-year period. 
1. How popular is the^dual-cg^reer model? , 

The questionnaire asked students to think f||teen yea^s into the future 
and then to indicate their preference among four '-^Qtssible marriage options. 
Yiistually none of the students listed being sirigle as their first choice. 
This alternative was /preferred by only 65? of men and 6% of women. For stu- 
dent's who desired, to get married, the most popular a^ltematlve was a dual- 
career marriage. Fully 63% of women and kS% of men they preferred^ a 
marriage In which the viife .had a' full-time career. In popularity was 
the option of the wife workdjjg. parttlme^, endojrsed by 24^ of wo^^n and 26% 
• of men. Finally, the'most traditional, option of a marriage in which the 
wife did not work outside the .hbme was preferred by onl^; 5^ of women but 
^y 205^ of men. • V,; 

Two patterns emerge in these data. First, dual-csirei^l^, marriage is 
popular among a Sizeable proportion of students in our sample; only a, small ^ 
minority o£^tudents prefers the most traditional mari^^tk^e with the 

wife as fulltlme homenaker. Second, men sire consistently mdjfe traditional 
than women In their preferences, being less likely to endorse dual-career 
marriage and more likely to "prefer a fulltlme homeijaaker pattfan. 

^, Who are the students who -prefer a du al-car§£L^^attem ? * " VC 

: ^ *7 ' ' 'm. 

We'next examined background character!^ Ics and attltudies,\tPf students 
pref^rrin^ dual-career mairiage versus other j^altematlves^ * 
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Background. Perhaps surprisingly, no relationship was fpjui^ribetween 
the students* preference for combining work and marriage. and ^JSr: of . a " ^ 
set of demographic factors, Including measures of whether the ^udent*s 
mother had worked, parent's educational leveL and reli^gdoUs upbi?i?iging. 

Sex-role trr^.a it lonp.lis- . Attitudes a'oout cor^^bihing work ijnd rnarriage 
are part of a more gei^ral set of beliefs abotlt sex roles — abdUt how men 
and women should behave by virtue of their gender. Our questionnaire included 



a 10- it em sey^^j/^j^ xuucilism scale (Per^l ^ other|i|uestlons 
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concerning attitudes towards the women Vs movements For all of these 
' measures, there were large, statistically signL£.lcant relationships between 
^ preferred marriage pattern and sex-rrole traditionalism.- Further, consistent, 
■'wlth-tjils general pattern, students who' preferred a dual-career marriage - 
were lesai likely tjian others to want a large family and gave somewhat less 
' Importance to having -children. Dual-career students were also' more liberal 
on other att it udinal measures, such as. their views alxjut premarital :s ex. 
^ EducaLtional and career plaiRfs . For women, the^e was a significant, rela- 
tionship between preference for a dual-career marriage sind personal plans about . 
» ' * • . t. 

education and career. As expected, women who wanted a dual-career marriage 
were more likely to to attend graduate school sind were four times 

as likely as more traditional women to seek a doctorate degree. These find'ings . 
- are consistent with evj.dejace that women wfio actually attain advanced degrees - 
are significantly more likely than other women to work after marriage. In 
' A addition, we found tha^ .women who wsinted a dual-career marriage were ^more 
^ likely to be majoring in aon^raditional fields' siach as the physical scl|fices 
and were less likely than other women to major in such "f em^inine" f ij^s' as 
/^nursing or ed^p^tlon. Additional data suggest that the desire for a dual- 
\ career marriage is more closely re^ed to a woman's attitudes than to her 
abilities, at least amon^ students in our sample. Vfomen who wanted a dyg^l- 
career marriage .did not differ froft other women ,in intellectual abilities' 
as assessed by college grades or SAT scores. > ^ 

For ^len, in contrast, tTiere was.no relationship between the man's own 
-'^career plans or college magor and preferred marriage pattei*^-. To some 
' extent this reflects the fact that all men, in our sample (as well as all 

men in our culture) plan to. work, regardless of theit future wife's employment. 
Additionally,' the >majQrxty pf men in our sample planned on some graduate 
training. Of considerable interest, however, is the suggestion in our data 
i^hat dual-6areer men are a^ctually higher than other *men . in ^illty. While dual- 
career men did not have higher college grade^ they did score significantly 
higher on both the verbal and qu^titatlve parts of the SAT exam. One inter- 
pretation of these data is that \ high-ability men may be less threatened by 
the prospect of having, a career-T^riented wife, and so may be more open to the 
possibility of a dual-career^^tiarriage. , 

3» Are attitudes about dual -career r.3jrrlage related to patterns of interaction 

> ^ 

- in dating couples ? . ' ^ ' ' 

To investigate this question, we compared three groups of studentsi 
^^^Q ' •^dual-career" couples in which b^h partners indicated that dual-career rcarrlag 
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litional" CQupJea Ih which both partners thbugh^ 
[time, or not at all, and ••aiamatched" couples in ■ ' ' 
lal-ca^eer marriage but her current boyfriend did 
\r analyses t^se few cases in whifch students 
pemainin^ single or where the man wanted a dual- 
:he woman; did not.) These three types of couples were 
k -tb love and intimacy, power, and the longevity . 
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Our questionnaire included self -ratings of love, 
tion* as well is : Rubin's (1970 j Love and Idlcing scales>y 
ee .types of couples on measures of love and. intimacy 
terns., First, mismatched coUpleia scbred significantly 
ipies on most measures of intimacy. Mismatched couples also 
had drisclospd significantly lesife to each pther on a variety 
irt, mismatched couples appeared less' satisfied in their 



(loiye 



pattern 
dual-ce 
balance 
measu] 



1-career and traditional couples differed in' other ways that 
"basic difference in liberalism-conservatism. For instance, 
iples were more likely to be dating each other exclusively,, and 
tiraates of the probability of marrying" each other. 
;ce of TDOwer. Since dual-career relationships reflect a departure 
onal sex roles, it aright be expected that couples/*who prefer this 
f be less traditional in other ways as well. We predicted that . 
r college couples would be mo^e likely. to report an egalitarian 
■ power than would other couples. ^The questionnaire contained several 
of powet (described more fully 'in Peplau, Rubin & Hill, 197-6; Peplau, 1978):. 
Ovcrai/, about half the couples in our s^ple reported lhat their relatipnshiip 
was f/ual in power. As predicted, dual-career couples were significantly more 
Uk^ to repori equal power than were traditional couples . This finding is^ 
relited to a more general pattern in oUr data for the woman's educational plans 
to/have, major impact on power in the relationship, tippingH;he balance of - 
p^wer away from greater m^ile 'power towart^ greater equality. At the same time, 
pbveveT, there were many exceptions to this pattern > not all dual-career relation- 
/ships were egalitarian. ' , . ■ 

' Longevity . Finally, we examined follow-up data concerning whif >^ f^l^ 

were most likely to stay together during the two /ears of the study. Mismatched 
Couples were nea- ly twice as lijieiy as, others to break up in the year following. 
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,our Inlt^l testing. Whereas of mismatched couples broke up, only 29^ 
of dual-career and 23% of traditional couples ended their relationships. 
^-■G^sisttot with their more conserj^tive orientation, traditional couples were 
alao nearly twice as likely as o^ers to become^ engaged or married during the 
period of our followup. 

Speculations about the Future , : . , 

The popularity of a dual^career pattern of marrleige among students > 
in our sample is striking. Nearly 2/3rds of women ar^4 half of men. indicated 
that this patteiSa. was their own personaL preference. It seems unlikely, ^ 
however, that all O^^^these students will achieve this ideal. In addition to 
obvious problems faced V ^onien in the .labor Market , other barriers to the 
attainment of a dual-career marriage may eiCist as well'. In particular, students 
In our sample showed major Inconsistencies: between :their abstract endorsement 
of ideals and their njore specif ic attitudes about future work and family 
commitments (cf. Komarovsky, 1976). For example-, among men and women who 
wanted a dual-career ma^iage, a majority alsc^wanted to have children and 
believed that the mother, should - stay home fulltime until her children are in. 
school. Just how women are expected to be both fulltime /hbmemakers and fulltime - 
workers is not clearl Further, the majority of stu4ents .endorsing a duai-career 
ideal also indicated that they would be uncomfortable if .the' wife earned more 
than the husband, or if her job had greater prestige. Thus it appears that, ■ ;^ 
many students who want a^ual-career relationship also, want to retafin'felement? 
of a more tradltiiw^l''maL^ Including the norm that th\e, man'»SM^orj^. is . - 

more prestigeousi •and"-tjh% belief that mothers should have prlmaa^-2:esponsibility 
for childcafe.* Just how these student couples will resolve $uoft Jjiconsistenci'es^ 
when the time comes to put their ideals into practice remains to "Ijp seen. 
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